Recruiting: Manage Internal Career Apply

Use this job aid to navigate to BJ’s internal career site.

Internal Career Site Navigation

From your home screen:

1.
2.
3.

Navigate to the Jobs Hub application.
Results appear for recently added jobs.
Click Browse Jobs to search and filter jobs.

Click the job posting to view the description, responsibilities,
create a job alert, and to apply or refer a candidate.

Jobs  1-15 of many resulis g Results

‘_— Click Job to
Utility Clerk Part Time apply

Job Summary Responsible for performing general
maintenance and cleaning duties and maintaining

high standards of safety and sanitation for...

© Massena, NY #0301 \
Location

@ Part time

[E] Job ReqID: R147305

View Job

Team Members

Filters are helpful when you are searching for specific job
criteria. Navigate to the left side of the screen to filter job
results based on your specific needs and interests. Click the

arrow to expand each section.

e Primary Location: Search job
postings in specific locations.

e Hiring Manager: Allows you to
select specific hiring manager(s).

¢ Job Family: Search specific areas
of the business.

e Job Category: Specify
department(s).

e Job Profile: Specify job title(s).

e Organization: Specify jobs in a
specific organization with BJ’s.

¢ Management Level: Specify
management level from
professional, manager, supervisor,
etc.

e Skills: Specify specific skills and
capabilities.

e Job Type: Select temporary or
regular.

e Time Type: Select full time, part
time, or both.
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Recruiting: Manage Internal Career Apply

Job Posting Navigation

Once you select a job posting, you are routed to the screen where
you can apply, create a job alert, or refer candidates. Before applying
to an internal job, please make sure you have discussed this
opportunity with your manager.

Before you apply (CSC Applicants):

o Make sure you have been in your current position for at least 1

year.

e You are currently performing at an “acceptable” level or better for
at least 3 months as attested by your supervisor via their
approval of the internal job application.

Team Members

Before you apply (DC & Club Applicants):

e Make sure you have been employed with BJ’s for at
least 6 months and have been in your current job for
at least 6 months.

e You have been recommended by your manager and
obtained Club Manager approval.

e You have received at least a “meets expectations” or

greater on the most recent Team Member Appraisal

e You are not on written warning or in a discipline

e You are not on a written corrective discipline.

process.
e For Team Members interested in transfer: There must
be an available position at the club of interest.

Click to apply -’

Job description and

responsibilities \

Click to refer a
candidate

( Refer )( Create Job Alert )& C||Ck to create an

internal job alert
Job Summary.

The Persen in Charge works closely with the Club Manager and Assistant Club Manager in providing leadership and direction within the club
while driving club performance intaining policies and procedures, delivering a positive service experience to Members, and providing
leadership and direction. Acts as a key holder for the club. The manager is responsible to function as the Manager on Duty (MOD) as as-

Retail Supervisor

signed. While MOD, the manager has respensibility to manage the entire Club, including all Club departments, to ensure excellent Member en-

gagement, to address all concerns brought to the MOD's attention, and 1o escalate any concems, as appropriate.

Leadership:

- Know their business/business acumen. Exhibit strategic thinking and sound decision-making thorough knowledge and utilization of busi-
ness data. - Lead through change. Mode! leadership competencies to build credibility and act as a champion for business growth. -
Communicate effectively. Provide the informaticn teams require to be successful. - Build high performing teams by creating a culture of col-
laberation. Provide honest and timely direction, follow up and feedback that will drive business resuits and support team member engage-
ment. - Deliver results. Execute business expectations within expected timeframes by setting clear expectations, utilizing follow up and
accountability.

Team Members: - Teach, coach and lead through the club level training process. Support team member engagement within all areas of re-
sponsibility to enable the application of policies, procedures and compliance. + Drive a culture of development, strategic thinking and acting,
ethical decision making and engagement. Lead with the team member and member in mind to address all concerns and to escalate any con-
cems, as appropriate. * Ensure a safe and positive environment and experience for the team members. » Embrace inclusion and diversity, by
working together with collaboration and respect. Acknowledge team member success, work as a team 1o achieve goals, identify and retain
1op talent.

Members:

- Guarantee service excellence through all points of contact. - Set service standard expectations for all team members. Provide team support
and empowerment to resolve every member concem. + Ensure a safe and positive environment and experience for the members. « Daily com-
mitment 10 GOLD Member Standards - Greet, Anticipate, Appreciate (GAA) - Fast, Friendly Full, Fresh, Clean

Club Standards: Lead teams to deliver GOLD club standards daily. - Define and model GOLD- Grand opening look daily - All items stocked and
promotional plans executed - Maintain visible accurate signage - Clean and organized, inside and out . Perishable areas stocked and rotated
with cold chain maintained

Know Your Business:

- Acquire a deep knowledge of key metrics and reporting for total club and department performance. - Drive performance and profitability by
using reporting 1o identify trends and areas of opportunity. - Have the foresight to see a breakdown in process and correct it before it nega-
tively impacts club performance metrics. - Communicate a simple message to your team on the connection between consistent operational
performance and achieving club financial targets.

Major Tasks, Responsibilities, and Key Accountabilities

Job Details

Job Requisition ID

R1467123

Location

@ Coral Springs, FL #0365

Posting Date
01/22/2024- 30 days ago
Job Family

Club Hourly

Time Type

Full time

Job Type

Regular
Supervisory Organization

Club 0365 Club Manager (JEREMY STRUDL (519302))

Hiring Team
Hiring Manager

/ Job Details

Hiring Manager
le» name

Click to view the Team
Members in the

- E|m/rganizaﬁon for the job.
View Team Members
Click to share the job
Share in . .
‘ posting on LinkedIn
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